

The impact of vocational identity development on hope among sub-degree graduates: A longitudinal study
Raysen CHEUNG
Hong Kong Shue Yan University
Qiuping JIN
Renmin University of China

Vocational identity is defined is the self-defined occupational goals, interests, values and roles of individuals (Skorikov & Vondracek, 2011).  In the process model of vocational identity (VISA; Porfeli et al., 2011), six processes are categorised under three dimensions of exploration (in-breadth and in-depth career exploration), commitment (commitment making and identification with commitment) and reconsideration (career self-doubt and career flexibility).  The processes are related to achievement of vocational identity in this model.  Moreover, the vocational identity development processes have been found related to well-being and psychosocial adjustment among students mainly in cross-sectional studies (e.g., Lannegrand-Willems et al., 2016; Porfeli et al., 2011) .  We have further taken a first initiative to test if the processes are predictive of positive development of graduates as indicated by pathway hope and agency hope in the context of graduate transition in Hong Kong.  This study examined the impact of vocational identity processes on subsequent positive development outcomes of hope among 229 sub-degree students who responded to questionnaires in late 2019 (Time 1) and over 1 year later upon graduation in 2021 (Time 2) .  From hierarchical multiple regressions, we found dimensions of vocational identity processes at Time 1 significantly explained variance of agency hope , and partially pathway hope in Time 2 after controlling for demographic variables of age and gender.  The regression models also indicated that career self-doubt was a significant negative predictor of agency hope, career flexibility a positive predictor of pathway hope, while commitment making a positive predictor of agency hope.  This study has both theory and practice implications.  It established the role of vocational identity development on subsequent positive development outcomes in the Hong Kong, enhancing the understanding on how specific vocational development processes are related to subsequent positive development of hope.  This study will be useful in in furthering theory building and designing career practice on career development and graduate transition of sub-degree students in Hong Kong.
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